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 Note  : 1. Figures to the right indicates full marks. 

   2. Internal choices are provided in paper 

   3. All questions are compulsory.                         

Q 1. Explain in detail the importance of medical consent from patient as well as doctor’s 
point of view. What are the key contents of consent without which consent is invalid? Who 
are eligible to take and give consent?            (8) 

Q2. Explain in detail medical termination of pregnancy act. Who all fall under this law? 
Objectives of this law? Actions taken if any of the party violate the law? Who is legally 
authorized to practice MTP? What are the conditions when MTP is allowed?   (7) 
 
Q3.Explain in detail the biomedical waste management law. What do you mean by 
biomedical waste, sources of generation, methods of segregation and transportation of 
BMW? What are the precautions taken while handling BMW? Explain Actions on violation 
of BMW.                       (10) 
 
Q4. What do you mean by Trade Union act? Explain its importance. Why did it came into 

existence explain its benefit from employee and employer point of view?  
     OR 
       What do you mean by employee provident fund act? Explain in detail its terms and 

conditions, benefits, and documentation necessary.      (7) 
 
Q5. Explain Payment of Gratuity act. Why did it come into existence and what are the 

benefits it provide to employee? What are the terms and conditions when these 
benefits can be availed and rejected? 

     OR 
 What do you mean by doctor patient relationship? Why are they important and how 

the relationship between doctor and patient have changed over period of time?   (8)
                    

Q6. Explain minimum wages act and payment of wages act in brief 
          (include there year of passing, objective of that law, benefit of that law, terms and 

conditions associated with the law, actions taken in case of violation of the law from 
employee and employer both ).                 (10) 


