  Criterion 2 – Teaching-Learning and Evaluation (200)

                        Key Indicator - 2.1 Student Enrolment and Profile (10)

	Metric No.
	
	Weightage

	2.1.1

QnM
	Enrollment Percentage 
2.1.1.1: Number of Sanctioned seats year-wise during the last five years
2.1.1.2: Number of seats filled year-wise during the last five years, (only first-year admissions to be considered)

	Year
	22-23
	21-22
	20-21
	19-20
	18-19

	Number of sanctioned seats
	2370
	1185
	1225
	1418
	1175

	Number of seats filled
	2088
	918
	961
	1182
	1042



Formula:
Percentage = (6191/7373) *100 = 83.96%

Admission Extract.pdf
Approved Intake & Admission Extract.pdf

	5

	2.1.2

QnM
	Percentage of seats filled against reserved categories (SC, ST, OBC, etc.) as per applicable reservation policy for the first year admission year-wise during the last five years
                                                  
2.1.2.1: Number of actual students admitted against the reserved categories in the first year of the program year-wise during the last five years 

2.1.2.2:  Total number of seats earmarked for reserved category as per GOI or State Government rule year-wise during the last five years

	Year
	22-23
	21-22
	20-21
	19-20
	18-19

	Number of seats filled against reserved category
	315
	203
	220
	249
	190

	Number of reserved seats as per state or GOI norms
	379
	256
	265
	288
	209



Percentage =  (1177/1397)*100= 84.85%
ReservationGR.pdf
Adminted Student List_1-merged.pdf
Category Certificate Scan (1).pdf
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Key Indicator -2.2 Catering to Student Diversity (20)

	Metric No.
	
	Weightage

	2.2.1

QlM
	The institution assesses the learning levels of the students and  organizes special Programs to cater to  differential learning needs of the student
The University has always believed in tapping the learning potential of every student who are gifted with differential learning levels. Based on the nature of the programs, creative or technical, the University has adopted a flexible approach to create an inclusive teaching-learning environment for all learners. 

At all Schools, slow learners are those learners who have secured below average, which is less than five grade points (Grade C to F). The advanced learners are categorized as ‘Very Good’, which is more than eight grade points (Grade B+ to A+). Accordingly, the faculty members are mentored by the Deans of the Schools to extend all kinds of teaching-learning support. 

Flexible Pedagogical Approach: Bridge courses and remedial classes are the popular learning practices across all Schools. At the School of Engineering, bridge courses are organized in select courses like Mathematics and Economics. In School of Management, special extra sessions in Communication Skills are organized to those who have poor writing and speaking skills. At the School of Design and Film & Media, slow learners are given an extension of additional time for studio project submission to help them create and ideate better. 

Bridge courses are designed to help students to acquire the pre-determined foundational knowledge for a specific course. For example, the School of Engineering conducts a bridge course in Mathematics for students who come from non-mathematics and biology backgrounds. Similarly, the School of Liberal Arts conducts bridge courses in Mathematics and Economics. These courses aim to bridge the knowledge gap and ensure that all students have the foundational skills required for success in their chosen field of study.

Remedial classes are specifically designed to support students who are identified as slow learners or who face challenges in keeping up with the pace of the rest of the class. In remedial classes, students are often given additional or alternate assignments that target specific areas where they may be struggling. These assignments are designed to reinforce concepts taught to them. The University has a series of opportunities to encourage both slow and advanced learners.

Slow Learners
a) Slow learners could choose electives which they can comfortably sail through.
b) Students are provided with additional learning materials. 
c) Students can apply for grade improvement during the summer term semester. 
d) An extension in timeline for project submissions are considered for slow learners on special request. 
e) Counselling sessions are arranged with the university counsellor to address other challenges impacting academic performance.
 
Advanced Learners
a) Advanced learners are encouraged to pursue research as well as take up special courses. 
b) Students have the choice to acquire extra credits in a semester.
c) Students are given the opportunity to participate in the Student Exchange Programme with our collaborative academic partners. 
d) They are also motivated to participate in the inter-collegiate events and competitions.
e) They are nominated to participate in hackathons, conferences, and seminars.
f) Advanced learners are nominated for the Students’ Council.
g) Advanced learners scoring high CGPA are felicitated and awarded medals of merit.

Sample_Slow Lerner Advance.pdf

	5

	2.2.2

QnM

	Student - Full time teacher ratio (Data for the latest completed academic year)  

(automatically calculated)
Formula:     (1.1) Students : (2.1)Teachers


 Faculty_List & Admitted_Student_Extract_2022-23.pdf

	15



Key Indicator - 2.3 Teaching-Learning Process (20)

	Metric No.
	
	Weightage

	2.3.1

QlM
	Student centric methods, such as experiential learning, participative learning and problem-solving methodologies are used for enhancing learning experience and teachers use ICT-enabled tools including online resources for effective teaching learning process.
The University has adopted the Outcome Based Teaching & Learning Centric Initiatives to create a student-centric learning environment. We strongly believe that learning does not focus on the course content delivered by the teacher, but on the outcomes that students are expected to achieve. In this context, the University has experimented a series of student centric learning experiences mentioned below: 

Project Based Learning: At all Schools, internships, studio projects/community engagement projects are designed part of their curriculum. Students must mandatorily undergo these kinds of projects varying from one month to a semester during the years of study.

Learning by Doing / Observation: The University encourages all faculty members to conduct practical-cum demonstration sessions to enable students to observe as well as gain hands-on experience. 

Self-Learning Through MOOCs: To enhance student self-learning, students are encouraged to pursue MOOCs courses from platform like EDX / Coursera / SWAYAM / NPETL for better learning experiences for their major courses as well as under the General Education Category. 

Educational Tours & Industrial visits: At all ADYPU Schools, sector wise educational tours and industrial visits are organized to enable students to understand the process pipeline and its operations. For instance, visits to automobile plants, Courts, Newsrooms & Film Studios, Design studios, retail malls and modern architectural structures and museums are being organized as part of experiential initiatives.

Interactive & Participative Learning: At all Schools, the faculty are encouraged to deploy various participative learning techniques. Seminars, Presentations, Role Plays, Flipped Classrooms, Collaborative Learning, and others are used for effective classroom engagement. To keep abreast with the current trends, the schools organize industry-oriented conferences and master classes to acquaint themselves with the contemporary best practices. 

Experiential Projects: Depending on the nature of the course, experiential projects pave the way for students learning experience. The faculty encourages students to organize events, food festivals, exhibitions, projects display, studio works and the likes to showcase their works at the end of the semester. 

Problem Solving Methodologies: Across all Schools, the faculty members have adopted problem-solving methodologies like assignments, quizzes, case studies to help students gain critical thinking, team building and peer learning skills. They are encouraged to participated in competitions, debates, design competitions and hackathons to help them hone their problem-solving skills. 

Integration of ICT in Teaching-Learning 
The University has acknowledged the importance of ICT technologies by setting up the robust infrastructure to aid teaching-learning process. It has set up useful ICT enabled tools like Smart Interactive Boards with lecture capturing facility, web cameras, LCD / HD projectors, etc. All Schools are well-equipped with ICT enabled classrooms and seminar halls. 

To enhance the digital teaching-learning experiences, the university has designed sophisticated Learning Management Software (LMS) and ADYPU Intranet (ERP) which is integrated through Video-Conferencing Tools like MS Teams, Zoom and Google Meet. It provides an opportunity for students to access online learning resources, session plans, curriculum, class schedules, recorded lectures, assignment submissions and evaluations. Our Library is well-equipped with digital databases like EBSCO, DELNET, Lexis Nexis with remote access facilities. 
 
2.3.1 Student centric methods.pdf
	10

	2.3.2

QlM
	The institution adopts effective Mentor-Mentee Schemes to address academics and student-psychological issues.

[bookmark: _Toc18835217]The University strongly believes that education is just not about passing with flying colours. It is all creating mindfulness and developing strong emotional quotient with the students. Hence, the University has formulated and implemented the detailed Mentorship Guidelines, which has been envisaged to create a healthy bond between the mentor and mentee’s holistic development.

Hence, the University’s Mentor-Mentee schemes are beneficial in addressing both academic and student-psychological issues. These initiatives have provided a supportive and nurturing environment where experienced individuals (mentors) guide and assist less-experienced individuals (mentees) in their personal and academic growth. The university's well-structured mentoring program with a one-to-one relationship in both academic and personal settings is an initiative to contribute to students’ positive intellectual and emotional well-being. 

Across all Schools, it is mandatory that every month the special mentor-mentee meetings are scheduled during the campus hours. Every mentor is assigned twenty mentees to seek professional, academic, and personal support. These kinds of special mentor-mentee meetings have helped the mentees to identify their individual career paths, foster positivity, explore employment opportunities, understand their professional challenges as well as help mentees to take informed choices and decisions. The mentees also could learn from the mentor’s career experiences, which in turn help them to become better human beings. 

The mentors also support students to them clear their learning blocks and extend all kinds of academic and emotional support. At the same time, the mentors are actively engaged in students’ academic journeys and personal development which has fostered improved student-faculty relationships. At the same time, 

To address the students’ psychological issues, the Student Services Division has a special Counselling Centre for student-faculty psychological counselling support. The qualified psychologist cum counsellor is physically present in the campus during campus timings to offer student counselling support for all mental, academic, and psychological challenges. The students have a series of personal counselling for their emotional wellbeing. Every fortnight, the counsellor conducts special ‘Emotional Well-Being’ sessions to develop the ability to experience and express wide range of emotions as us joy, anger, fear, anxiety, and mixed feelings. These sessions also aim to develop skills in handling expectations, frustrations, crisis as well as stress management. 

Prior to the commencement of university examinations, the counsellor organizes special lectures and workshops pertaining to examination phobia. A video series on ‘How to Deal with Exam Stress’, ‘How to Deal with Exam Anxiety’, and so on are circulated with all the students. Likewise, special sessions on ‘Neuro Linguistic Techniques to Reduce Exam Stress’ and related topics are conducted two weeks prior to the examination. 

To conclude, the University has been taking a proactive approach to support its students comprehensively. The mentor-mentee relationships established through this program has significantly contributed to the students’ academic success, overall personal development, and well-being. It has thereby strengthened the bond between faculty and students within the college community. In the coming years, the University plans to collaborate with organizations working in the sphere of mental health and suicide prevention to address the students’ psychological issues. 
Sample Dcouments.pdfTop of Form
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Key Indicator - 2.4 Teacher Profile and Quality (60)

	Metric No.
	
	Weightage 

	2.4.1

QnM 

	Average percentage of full-time teachers appointed against the number of sanctioned posts year wise during the last five years

2.4.1.1:  Total Number of Sanctioned year wise during the last five years

	Year
	22-23
	21-22
	20-21
	19-20
	18-19
	Average Percentage

	Number
	263 (240)
	210 (212)
	210 (181)
	160 (144)
	90 (83)
	

	Percentage per year
	91.25
	100.95
	86.19
	90.00
	92.22
	92.122



Formula:
Percentage per year = 
Average Percentage = 

Sanctioned_Post_All_Year.pdf
	
10

	2.4.2

QnM
	Percentage of full time teachers with Ph.D./D.M/M.Ch./D.N.B/ Superspecialists/L.L.D/D.S.C/D.Litt. during the last five years

2.4.2.1: Number of full time teachers with Ph.D./D.M/M.Ch./D.N.B/ Superspeciality/L.L.D/D.S.C/D.Litt Superspecialist during the last five years69


Formula:

Percentage = (69/336) *100=  25.89%

PhD_Faculty list.pdf
 PhD_Certificate.pdf
	
40

	2.4.3

QnM 

	Average teaching experience of full time teachers (Data to be provided only for the latest completed academic year, in number of years)

2.4.3.1: Total teaching experience of full-time teachers (for the latest completed academic year4027 Years


Formula:        

2.4.3 Faculty with Exp Original.pdf
	
10


















Key Indicator - 2.5 Evaluation Process and Reforms (30)

	Metric No.
	

	Weightage 

	2.5.1

QnM 

	Average number of days from the date of last semester-end/ year- end examination till the last date of declaration of results year-wise during the last five years

2.5.1.1: Number of days from the date of last semester-end/ year- end examination till the last date declaration of results year-wise during the last five years 
	Assessment Year
	22-23
	21-22
	20-21
	19-20
	18-19

	Number of days
	20
	16
	22
	8
	20








Response: 17.2 Days

 5.2.1 Declaration of Results.pdf
5.2.1 Declaration of Results Link - II.pdf


	


10

	2.5.2

QnM 

	Percentage of student complaints/grievances about evaluation against total number of students appeared in the examinations during the last five years

2.5.2.1: Number of complaints/grievances about evaluation year-wise during the last five years


	Year
	22-23
	21-22
	20-21
	19-20
	18-19

	Number of complaints/ grievances
	0
	1
	1
	1
	1


2.5.2.2: Number of students appeared in the examination conducted by the institution year wise during the last five years

	Year
	22-23
	21-22
	20-21
	19-20
	18-19

	Number 
	4127
	3053
	3053
	2839
	2022



Formula:


2.5.2 Student Complaints.pdf

	
10

	2.5.3

QnM
	Status of automation of Examination division along with approved Examination Manual/ordinance
A. 100% automation of entire division & implementation of Examination Management System (EMS)
B. Only student registration, Hall ticket issue & Result Processing
C. Only student registration and result processing
D. Only result processing
E. Only manual 
Response = Option A 

2.5.3 Status of automation of Examination.pdf
	10



Key Indicator - 2.6 Student Performance and Learning Outcomes (30)

	Metric No.
	
	Weightage 

	2.6.1

QlM

	The institution has stated learning outcomes (Program and Course outcomes)/graduate attributes which are integrated into the assessment process and widely publicized through the website and other documents and the attainment of the same are evaluated by the institution

The University has laid its strong emphasis on Outcome Based Education. It has drafted the mechanism for defining the Programme Outcomes (POs), Program Specific Outcomes (PSOs) and Course Outcomes (COs). They are clearly defined in the Program Proforma—a comprehensive document which document the program outcomes and course outcomes. 
 
Defining & Reviewing of POs/ PSOs: The PO’s / PSOs are aligned with the overall vision and mission of the university. The POs articulate the overall knowledge, skills, and attitudes that students should possess upon completion of a program. POs and PSOs are derived from a combination of graduate attributes, industry requirements, and professional expectations. The Chairperson of the Board of Studies of all Schools identifies broad Programme Outcomes (POs) that are applicable to all programs within each school. 

Each program has its own set of Programme Specific Outcomes (PSOs). These PSOs address the specific distinctiveness of each program and capture the unique knowledge and skills required. They are formulated based on the input and expertise of industry professionals, senior professors, and members of academia. 

The Chairpersons of the Board of Studies along its members reviews and evaluates the defined POs / PSOs in accordance with laid down international benchmarks and statutory compliances (ABET, NASAD, QAAHE, BCI, COA etc) for each field of Study. Further which, they are tabled before the Academic Council for final approval. 

Course Outcomes (Cos): The University has laid its strong emphasis on the adoption of Bloom’s Revised Taxonomy, which is for laying the framework for Course Outcomes and its attainment by all senior subject experts and industry representatives. They are clearly defined at the beginning of every course/module during the curriculum design phase. 

Prior to which, the sequence of courses attaining a particular curriculum outcome, or a sequence of courses are defined in a specialization sequence. Post which, the Program Evaluation and Course Evaluation Matrix are created. This matrix identifies the attainment of program and course outcomes with the recommended courses. Thereafter, the Program Proforma is tabled before the Board of Studies for finalization before it is tabled during the Academic Council. 

The Program Proformas are shared with all the teaching fraternity for the preparation of the teaching-learning session plans. These are mapped against each session as well as the in their evaluation and assessment segment.  At the end of academic year, the faculty members prepare the CO / PO Attainment levels for the next round of curriculum reflection in terms of course contents, teaching methods, and evaluation tools. 

[bookmark: bookmark=id.gjdgxs]Information Dissemination of Outcomes: The University has a robust communication for dissemination of all Course Outcomes and Program Outcomes to all stakeholders. They are crucial to enhance transparency and allows students and faculty members to understand the expected learning outcomes for each program. These outcomes are listed in on the University ERP Platforms. The newly inducted faculty are oriented with the special session on creation of course outcomes and its attainment levels during the special faculty development program. Special workshops are conducted annually for creating awareness.


2.6.1 CO_PO_Attainment.pdf
	
15

	2.6.2

QnM
	Pass percentage of students (excluding backlog students) (Data to be provided only for the latest completed academic year)  
2.6.2.1: Total number of final year students who passed the examination conducted by Institution -   93.46 %


Formula

Response: 93.46%


2.6.2. Pass percentage of students.pdf
	
15







Key Indicator - 2.7 Student Satisfaction Survey (30)
	Metric No.
	
	Weightage  

	2.7.1

QnM
	Online Student Satisfaction Survey regarding the teaching-learning process.
(Online survey to be conducted)

Data Requirements: (As per Data Template)
 (Database of all currently enrolled students need to be prepared and shared with NAAC along with the online submission of QIF)
File Description 
· Upload any additional information.
· Upload database of all currently enrolled students (Data Template)
	30



